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AGENDA 
 

PERFORMANCE SUB-COMMITTEE 

OF THE EMPLOYMENT 

COMMITTEE MEETING 
 

 
Date: Monday 20 March 2017 

Time: 9.30 am 

Venue: Town Hall, High Street, 

           Maidstone  

            

 
Membership: 

 

Councillors  Mrs Blackmore (Vice-Chairman), 

Mrs Gooch (Chairman), Harper, Powell 

and Mrs Wilson 

 
 

 

 

 

 Page No. 

1. Apologies for Absence   

2. Disclosures by Members and Officers   

3. Disclosures of Lobbying   

4. To consider whether any items should be taken in private 
because of the possible disclosure of exempt information.  

 



 
 

 

PART II 

To move that the public be excluded for the items set out in Part II of the 
Agenda because of the likely disclosure of exempt information for the reasons 
specified having applied the Public Interest Test. 
 

Head of Schedule 12 A and Brief 
Description 

  

5. Performance Appraisal 2016/17        Paragraph 1 – Info re 
and Objectives for 2017/18 -            an individual 
Director of Finance and Business  
Improvement  

1 - 14 

6. Performance Appraisal 2016/17        Paragraph 1 – Info re 
and Objectives for 2017/18 -            an individual 
Director of Regeneration and Place  

15 - 28 

 



Agenda Item 5

1

By virtue of paragraph(s) 1 of Part 1 of Schedule 12A

of the Local Government Act 1972.

Document is Restricted



Agenda Item 6

15

By virtue of paragraph(s) 1 of Part 1 of Schedule 12A

of the Local Government Act 1972.

Document is Restricted
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